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overview

For the 101 Local Networks operating around 
the world, 2012 proved to be a very productive 
year. Working with participating companies 
and non-business stakeholders, Local Net-
works helped strengthen connections, and ad-
vance the Global Compact and its principles at 
the local level. Local Networks have furthered 
the corporate sustainability agenda through 
learning exchanges, information sharing, 
working groups, and by facilitating partner-
ships and dialogues that tackle issues specific 
to local contexts. Most notably, networks 
continued to expand their internetwork col-
laboration in 2012, convening meetings and 
events which opened discussions towards 
shared opportunities and common solutions. 
As a result of ambitious recruitment efforts, 
Global Compact participation increased this 
year, with the total number approaching 
11,000. Complementing this growing mem-
bership base has been continued engagement 
by a diverse group of stakeholders, including 
academic institutions, SMEs, businesses, NGOs 
and government entities. 

The 2012 Global Compact Local Network 
report continues to showcase the incred-
ible work of Local Networks from around 
the world but with a new approach – by 
presenting an analysis of milestones and 
activities along themes and issue areas. 
Through this lens, the report provides a 
holistic view of Local Network activities as 
they relate to the overall goals of the Global 
Compact – namely, aligning business opera-
tions and strategies to the ten principles of 
the Global Compact in the areas of human 
rights, labour, the environment and anti-
corruption, and to catalyze action in support 
of broader UN goals and issues. The report is 
not an exhaustive list of achievements from 
the year, but is rather meant to highlight just 
some of the exciting work being done by Lo-
cal Networks around the world as shared in 
the Knowledge Sharing System (KSS). 

X Annual Local Network Forum 2012
15 June 2012, Brazil
As part of the Rio+20 Corporate Sustain-
ability Forum, the X Annual Local Network 
Forum (ALNF) took place with more than 
100 representatives and contact persons 
from over 40 Local Networks. Participants 
discussed events from the past year, pro-
vided updates on various working groups, 
shared best practices and discussed key 
issues related to Local Network governance. 
Georg Kell, Executive Director of the Global 
Compact, welcomed participants to the meet-
ing and spoke about the important role Local 
Networks play in bringing corporate sustain-
ability to scale. 

The meeting began with a presentation by 
the Governance, Funding and Functions 
Working Group in which they reported 
on outcomes from the past year, includ-
ing recommendations for improving Local 
Networks’ support of the Global Compact 
mission. The recommendations focused on 
improved communication between Local 
Networks and the Global Compact Office in 
New York, and a larger role for Local Net-
works in the decision-making process related 
to network issues. 

In addition, a session was devoted to the role 
of Local Networks in the Global Compact 
governance framework, as well as a discus-
sion of successful network outreach activi-
ties. Several networks were recognized for 
their outstanding accomplishments during 
the year, receiving awards based on a survey 
of the Local Network participants. 
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2012 Exchange Programme

In the days leading up to the Asia & Oceania Regional Meeting, the Global Compact 
Network Ceylon hosted the third Local Network Exchange Programme. The Exchange 
Programme was organized by the Global Compact Office and is aimed at fostering 
collaboration among Local Networks by providing an opportunity to share experi-
ences and identify best practices across regional borders. It also trains Local Net-
work contact persons on network management and operations. This year’s Exchange 
Programme included delegations from Bangladesh, Egypt, India, Indonesia and Sri 
Lanka. As part of the two-day Programme, participants conducted site visits of com-
panies in the Local Network Ceylon to understand how the ten principles have been 
integrated within the companies’ strategies and practices. 

Over 100 participants from the Regional Meeting and the Exchange Programme met 
with Sri Lankan businesses and other stakeholders to discuss how Local Networks are 
making an impact on issues such as water management, anti-corruption and youth en-
gagement. Participants explored ways of establishing effective partnerships between 
business, Local Networks and other stakeholders, including the UN. 

Europe Regional Meeting
18-19 October 2012, Serbia 
Global Compact Networks in Europe met 
over two-days for their annual regional 
meeting hosted by the Serbia Network. The 
meeting welcomed 140 Global Compact 
corporate participants representing 20 Eu-
ropean Local Networks including Belgium, 
Bulgaria, France, Germany, Italy, Serbia, 
Spain, and the United Kingdom, among oth-
ers. Key topics included outcomes from the 
Rio+20 Corporate Sustainability Forum; the 
launch of a consultation process to engage 
Local Networks from Europe to contribute to 
the post-2015 development agenda; and the 
introduction of the UN Secretary-General’s 
“Education First” initiative to encourage 
businesses to support global education goals. 
Participants also held discussions on anti-
corruption activities and the role of both 
the financial sector and Local Networks in 
achieving sustainability in the region. 

Americas Regional Meeting
7-8 November 2012, Peru
Global Compact Local Networks in the 
Americas and the Caribbean convened in 

Regional Meetings

Lima for their VII Regional Meeting hosted 
by the Global Compact Network Peru. More 
than 20 representatives attended the meet-
ing, including those from the Regional 
Centre for the Support of the Global Compact 
in Latin America and the Caribbean. Partici-
pants from 12 Local Networks were also in 
attendance, including those from Argentina, 
Brazil, Chile, Colombia, Costa Rica, Ecuador, 
Mexico, Panama, Paraguay, Peru, Uruguay 
and the United States. 

The meeting began with two training ses-
sions: 1) how Local Networks can better build 
partnerships to advance UN goals, and 2) on 
the Global Compact Management Model and 
the environment. Global Compact LEAD, a 
platform for advanced corporate sustain-
ability practices, organized a joint session 
for business participants and Local Networks 
to share perspectives on the mutual ben-
efits of engagement with Latin American 
Networks. Three sessions were also offered 
on the following thematic areas: socioeco-
nomics and labour, facilitated by the ILO; an 
introduction to the Guiding Principles on 
Business and Human Rights; and the launch 
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of a consultation process to engage Local 
Networks from the Americas to contribute 
to the post-2015 development agenda. Local 
Networks also had the opportunity to pres-
ent their achievements during the year and 
share experiences with one another.

Asia & Oceania Regional Meeting
23-24 November 2012, Sri Lanka
Global Compact Networks from Australia, 
Bangladesh, India, Indonesia, Malaysia, Mon-
golia, Pakistan, Republic of Korea, Singapore, 
Sri Lanka and Viet Nam participated in the 
Asia and Oceania Regional Meeting hosted 
by the Global Compact Network Ceylon (Sri 
Lanka). Three main sessions were held over 
the two-day meeting: 1) the launch of the 
consultation process to engage Local Net-
works in the post-2015 development agenda 
process; 2) the role of Local Networks in 
promoting responsible business in high-risk 
and conflict-affected areas; and 3) a capacity 
building workshop for Local Networks. 

MENA & Africa Regional Meeting
11-13 February 2013, Kenya
While the annual meeting of the MENA and 
Africa regions was originally scheduled to 
take place in Egypt in December 2012, the 
meeting was postponed for various reasons. 
The three-day meeting was rescheduled for 
early 2013 in Nairobi, Kenya, and included 
a consultation with Kenyan businesses on 
the post-2015 development agenda. The 
consultation included contributions by over 
100 business and non-business participants, 
as well as representatives from Middle East 
Local Networks. Sessions were also held on 
building better partnerships for advancing 
UN goals; business engagement opportuni-
ties for the Women’s Empowerment Prin-
ciples and Children’s Rights; and examples 
of responsible business activities in conflict-
affected areas. Following the event, Local 
Networks from Kenya, Nigeria, South Africa, 
Sudan, Uganda and the Gulf States explored 
how they can better support participants 
from their countries to implement the Global 
Compact’s ten principles.
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Republic of Korea
Secretary-General Ban Ki-moon attended a 
breakfast meeting on 14 August hosted by 
the Global Compact Korea. In his opening 
remarks, the Secretary-General praised the 
network’s commitment to sustainability, spe-
cifically noting its valuable contributions to 
the Rio+20 Corporate Sustainability Forum. 
The Secretary-General highlighted the great 
potential of the network to increase both the 
scale and quality of corporate sustainability 
practices, particularly with its ambitious tar-
get of recruiting 1,000 participants by 2015. 
The representative of the Korean Network 
also spoke about the first youth corporate 
responsibility conference launched this year, 
which was aimed at teaching young people 
about sustainability and entrepreneurship. 
Additional participants at the event included 
Former Prime Minister Han Seung-soo; Presi-
dent of the Korea Chamber of Commerce 
and Industry Choi Jong Taw; Chairperson 
of the Economic and Social Development 
Commission Park In Joo; Director of the 
Korean Presidential Residence Social Integra-
tion Division Yang Soo Gil; Chairperson of 
the Green Growth Foundation; senior level 
officials; UN agency representatives; and 150 
Global Compact CEOs. 

Myanmar
On 1 May, the Secretary-General chaired the 
launch of the Global Compact in Myanmar. 
More than 200 participants attended the 
ceremony in Yangon, including nearly 50 
representatives from the international com-
munity and foreign investors. “In order to 
deliver prosperity and opportunity widely, 
Myanmar needs strong and inclusive mar-
kets,” the Secretary-General said in his key-
note address. He went on to add, “Business 
has to be the backbone of growth. However, 

Secretary-General Visits

investment and business activity must be 
sustainable and responsible – upholding 
the highest standards of business ethics.” At 
the event, 14 companies and the Myanmar 
Chamber of Commerce formally joined the 
Global Compact in a signing ceremony. Fur-
ther evolution of the Global Compact, includ-
ing the establishment of a Global Compact 
Local Network, will be steered in a collabora-
tive effort between signatories, the Myanmar 
Chamber of Commerce and the Office of the 
UN Resident Coordinator in Myanmar.

MYANMAR LAUNCH

The launch of the Global Compact 
in Myanmar was an important step 
towards realizing the full potential of 
this evolving economy, and helped set a 
precedent for embedding universal val-
ues and responsible practices in the pri-
vate sector in Myanmar. Following the 
official launch ceremony on 1 May, the 
Global Compact, with the support of 
the Office of the Resident & Humanitar-
ian Coordinator and the Peacebuilding 
Support Office, organized a discussion 
around “Promoting Responsible Busi-
ness in Times of Transition – Towards 
Inclusive Job Creation and Sustainable 
Development.” The meeting consisted 
of a high-level session followed by a 
series of working-level roundtable dis-
cussions that brought together national 
and multinational companies. 
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The Regional Center works to further the 
mission of the Global Compact within the 
Latin American and Caribbean contexts. In a 
continuous effort to support the work of Lo-
cal Networks in the LAC Region, the Regional 
Center undertook several activities in 2012: 

Publications 

Principles of Social Investment: Experi-
ences from Global Compact Participants 
in Latin America and the Caribbean. Over 
100 representatives from the private sector 
attended the launch of this report in Colom-
bia. This publication includes examples of 
social investment from 32 businesses in the 
region. Case studies were selected based on 
their impact and financial sustainability, and 
represent a sample of Global Compact par-
ticipants in LAC implementing programmes 
that contribute to social development. 

Guidance on Responsible Business in 
Conflict-Affected & High-Risk Areas: A 
Resource for Companies & Investors (Span-
ish Translation). In an effort to provide 
participants with the most current resources 
available, the Regional Center translated this 
publication to assist companies in imple-
menting responsible business practices in 
conflict-affected and high-risk areas. Over 
200 people, including representatives from 
the private sector, the Global Compact, inves-

Regional Center for the Support of the Global 
Compact in Latin America and the Caribbean

tors, academia and leaders of civil society 
attended an event in Colombia to launch this 
publication. An online platform was also 
installed with more than 100 viewers from 
countries such as Chile, Colombia, Costa 
Rica, Spain, Mexico, Panama and Peru.

Events 

II Business Forum: Global Compact in 
Latin America and the Caribbean. Or-
ganized by the Regional Center, and with 
support from the Peruvian Network and the 
National Confederation of Private Business 
Associations (CONFIEP), the second edition 
of this forum focused on issues related to 
the environment and anti-corruption. Case 
studies on sustainable development and anti-
corruption efforts were presented by partici-
pating business partners. 

Partnership between the UN Economic 
Commission for Latin America, the Orga-
nization of American States and YBT. The 
Regional Center invited Local Networks to 
support research being developed on corpo-
rate responsibility in Latin America. The ob-
jective of the study is to develop a document 
on corporate responsibility in small firms in 
Latin America.
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Number of Global Compact Participants 
In 2012, the Global Compact reached 10,704 participants worldwide, excluding those that 
were delisted. 

Number of Networks By Region 
With the launch of a network in Myanmar, the number of Local Networks increased to  
101 in 2012. 
 

Local Networks: A Statistical Overview
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Number of New Participants By Region 
The number of participants grew globally, particularly in Europe which accounted for 48% of 
the total growth, followed by the Americas which accounted for nearly 28% of total growth. 

 

Top 20 Countries with Local Networks By Number of Participants 
The number of Global Compact participants has been steadily increasing across all regions. 
Spain has the largest number of participants with 1,377, followed by France with 863 and the 
Nordic Network with 541. Of the top 20 Local Networks represented in the chart below, eight 
are from Europe, seven from the Americas and five from Asia/Oceania. The majority of Local 
Networks in the countries listed are Formal and were established before 2005, with the excep-
tion of the Republic of Korea, Australia and the United States of America. 
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Who are the Participants?
This year, SMEs became the largest group 
of participants globally, with an increase of 
1% from 2011. Of the 10,704 Global Compact 
participants, 3,829 were SMEs, accounting 
for 36% of total participants. Combined, 
SMEs and businesses accounted for 66% of 
total participants.

Non-Business represented the second largest 
group of participants in 2012, account-
ing for 34%, an increase of 2% from 2011. 
Companies now account for approximately 
30% of all the participants globally. Of the 
total 3,262 businesses engaged in the Global 
Compact, 49% were from Europe (1,597 
participants), 25% were the Americas (815 
participants), 20% were from Asia/Oceania 
(668 participants), and 6% were from Africa/
MENA (182 participants). 

Africa/MENA
There was active involvement from non-
business organizations in the Africa/MENA 
region, showing a 1.2% increase from the 
previous year. Engagement by non-business 
organizations was the highest among the 
regions at 47%. However, engagement by 
companies and SMEs fell short in comparison 
to the previous year, resulting in a decrease 
from 206 business participants to 182, and 
from 331 SMEs to 282 in 2012. 

Americas
The Americas continued to grow in 2012 
with 372 new participants. Among the total 
number, an additional 89 businesses joined 
the Local Networks, which was the largest 
among all regions. 
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Asia/Oceania
In Asia/Oceania, all stakeholders were well 
represented in Local Networks. There was a 
significant increase in business and non-busi-
ness organizations, with 32 companies and 
93 non-business organizations participating 
in 2012. Among the regions, Asia/Oceania 
had the highest level of representation from 
companies which accounted for 34% of par-
ticipants. 

Europe 
Europe also experienced an increase in par-
ticipants this year, particularly among SMEs 
and non-business organizations. Overall, 
Europe saw the most significant growth in 
the number of new participants, with a total 
of 4,671 in 2011 to 5,131 in 2012. There were 
68 new business organization participants, 
186 new SMEs, and an additional 206 non-
business organizations. 

A Strategy for the Commons: Business-driven Networks 
for Collective Action and Policy Dialogue. This publica-
tion features the Global Compact as a platform for addressing 
global sustainability challenges, particularly through the col-
lective action and policy dialogue activities of Local Networks. 
The report includes 36 case studies from networks around 
the world. (Global Compact and Bertelsmann Stiftung)

Global Compact Local Networks: Value Proposition for 
Participants. This publication outlines engagement oppor-
tunities from selected Local Networks and provides organiza-
tions with the necessary information for getting involved in 
their country. Each featured Local Network provides informa-
tion about the history of the network, benefits of participation 
and contact information. (Global Compact)

New Resources for Local Networks
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Top 20 Countries with Local Networks By Number of Business Participants 
The number of business participants has been steadily increasing in all regions. Spain (992), 
France (767) and the Nordic Network (477) had the greatest number of business participants in 
their Local Networks. 

Growth Among Business Participants (January 2012 - December 2012) 
In 2012, the total number of business participants grew by 4%. Every region reported an in-
crease in business participants, with the exception of the Africa/MENA region where business 
participants decreased by 17%. The Americas reported the highest rate of growth, with a 17% 
increase in business participants. 
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Local Networks by Category  
(Established, Emerging, and Formal) 
In 2012, 55% of all Local Networks were 
Formal, 16% were Established and 29% were 
Emerging. From those, 41% of the Formal 
Networks were from Europe, and 41% of the 
Emerging Networks were from Africa/MENA. 
From 2011 to 2012, the overall percentage of 
Formal, Established and Emerging Networks 
remained relatively unchanged. The only 
significant development was the launch of 
a Local Network in Myanmar, the newest 
Emerging Network. 

Established and Formal Networks Set 
Up As Legal Entities (By Region)
In 2012, 35% of Established and Formal Net-
works were set up as legal entities. In Asia/
Oceania, legal entities accounted for 79% of 
these networks, the largest for any region. 
Europe was the second largest region, report-
ing 30% as legal entities, followed by 21% in 
the Americas and 14% in Africa/MENA. 

Websites
Websites remained a common vehicle for 
disseminating information, with 57% of 
networks reporting their use in 2012, an 
increase of 3% from the year before. Eu-
rope had the largest percentage, reporting 
71% usage. They were closely followed by 
the Americas with 68% usage, while Asia/
Oceania reported website usage at 50%, and 
Africa/MENA at 35%. 
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Issues and Types of Activities Covered at Events 
Africa/MENA: In Africa/MENA, 23% of the region’s activities focused on partnerships, closely 
followed by policy dialogue which accounted for 21%. Learning activities (18%) also accounted 
for a large portion of regional activities.

Americas: In the Americas, there was a focus on learning activities, accounting for 26% of all 
activities. COP related activities accounted for 17%, while tool provisions, publications and 
translations were the focus of 15% of activities.

Asia/Oceania: In Asia/Oceania, partnership-related activities were reported more than in any 
other region, accounting for 32% of total activities. Learning activities were held more fre-
quently than any other, with 96 activities reported over the course of 2012.

Europe: In Europe, COP-related activities as well as policy dialogues were held more frequent-
ly than in any other region, accounting for 67% and 59%, respectively. In addition, Europe 
hosted and organized learning activities more than any other activity in the region, with 111 
learning activities over the course of 2012.
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“The initiatives and  
contributions of Local  
Networks are making  
significant inroads toward 
the implementation of  
the ten principles of the  
Global Compact, and  
provide an important base 
to jump-start action and 
awareness on the ground.” 

—Georg Kell  
Executive Director, UN Global Compact
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based on the Global Compact Local Networks’ 
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ments from the year, but is rather meant to 
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Local Networks around the world.
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One of the most significant contributions made by Local Networks this year was 
their engagement in the Rio+20 Corporate Sustainability Forum (CSF), which 
convened over 2,700 participants in the days leading up to the UN Conference on 
Sustainable Development.  Local Networks took a leading role in the preparation, 
organization and facilitation of the CSF, organizing 20 of the 120 sessions held at the 
conference and launching hundreds of new activities, resources and commitments:

•	 Global Compact Network Australia committed to: 1) increase awareness and 
engagement on indigenous peoples; 2) continue the work of its Leadership Groups 
for Human Rights and Anti-Corruption through meetings and guidance materials; 
3) create an Environment Leadership Group to foster knowledge-sharing and peer-
learning; and 4) promote gender equality through events and by recruiting at least 
five new signatories to the Women’s Empowerment Principles (WEPs) each year.

•	 Global Compact Network Brazil mobilized a large-scale commitment, whereby 
over 200 CEOs of Brazilian companies endorsed Business Contributions to 
the Promotion of a Green and Inclusive Economy which lays out 10 commit-
ments to be made by the end of 2012. These commitments include: integrating 
sustainability into the value chain, expanding investment in innovation and 
technology, and engaging more with key stakeholders while ensuring sustain-
able economic results. Each organization has committed to define and disclose 
measurable targets for these commitments.

•	 Global Compact Network France committed to increase its participant base to 
a total of 1,000 companies; reduce the number of non-communicating compa-
nies; improve the quality of Communications on Progress; and to hold two to 
four thematic conferences, regional events and luncheons per year.

•	 Global Compact Network India committed to work with participants to help 
them embed sustainability into their operations and strategies. By 2015, the 
network will undertake training activities to help companies comply with na-
tional and global standards in sustainability, and engage with the government 
to develop enabling policies.
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•	 Global Compact Network Indonesia committed to improve access to clean wa-
ter and sanitation. The network will work to increase the percentage of house-
holds that implement community-based sanitation in Cawang and Cilincing, 
two sections of Jakarta.

•	 Global Compact Network Italy committed to recruit 300 new participants for 
the Global Compact and 80 for the network by 2015; hit a target of 20 new corpo-
rate commitments for the “Sustainable Energy for All” initiative; and develop a 
new training programme, a COP peer review process and common sustainability 
criteria for identifying suppliers.

•	 Global Compact Network Japan, by 2020, committed to increase membership 
to 1,000 participants from across Japan; develop additional tools and resources; 
strengthen participation in business-led activities; and enhance the network’s 
overall organizational structure, transparency and sustainability. The network 
also set a target for Japanese companies to represent 10% of the participants in 
Global Compact working groups and initiatives.

•	 Global Compact Network Nigeria committed to promote anti-corruption ef-
forts in business and government, and to implement measures that reduce the 
carbon footprint of companies. 

•	 Global Compact Network Pakistan committed to facilitate and promote policy 
dialogue and collective action related to reducing energy usage and emissions, 
encouraging the use of cleaner fuels, and supporting poverty alleviation by 2017.

•	 Global Compact Network Spain committed to provide approximately 1,000 SMEs 
with online tools and training designed to help them measure and report on the 
implementation of the ten principles. Through this effort, the network hopes to 
contribute to the Global Compact’s goal of reaching 20,000 signatories by 2020.

•	 Global Compact Network Uruguay committed to double the number of Uru-
guayan Global Compact participants by June 2014.

In addition to these commitments, several Local Networks held sessions during the 
CSF on themes related to the Rio+20 agenda. All sessions had a common purpose 
and design: to spur action and stimulate greater uptake and discussion. 

Australia
This session featured case studies from small and large Australian businesses, and 
provided an overview of the legal framework related to sustainability and climate 
change affecting the Australian economy and environment. The speakers explored 
current business efforts towards sustainability challenges, how they report their 
activities, and the implications the framework has for Local Networks and other 
corporate responsibility initiatives.

Australia and Germany
The Global Compact Networks Australia and Germany hosted a discussion on ad-
vancing the Global Compact human rights principles. The session showcased Local 
Network activities and initiatives, and highlighted strategies, tools and resources 
being used by different countries to encourage continued collaboration, coopera-
tion and communication around human rights.
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Bangladesh, Pakistan & Viet Nam
The Global Compact Networks Bangladesh, Pakistan and Viet Nam, along with the 
United Nations Economic and Social Commission for Asia and the Pacific (ESCAP) 
invited speakers from business and civil society from the Asia-Pacific region to 
discuss innovative business solutions to address social and environmental chal-
lenges. Presenters discussed ways of creating an enabling environment for corporate 
sustainability, the motivation and challenges that come with innovation, and the 
role of SMEs, government, NGOs and consumers in promoting responsible business.

Brazil, China & India
The Global Compact teamed up with the Local Networks in Brazil, China and India 
to discuss innovations, approaches and perspectives on corporate sustainability in 
emerging economies. The session presented outcomes from a workshop convened 
by Global Compact LEAD and Global Compact Local Networks in the spring of 
2012. The session also explored the unique role businesses play in emerging mar-
kets to drive innovation and forge sustainable development partnerships.

Bulgaria & United Kingdom
This session explored business-led Local Networks from the perspectives of both an 
emerging and an established democracy. Speakers also presented on Sustainability 
Hubs as management models that provide an enabling environment and enhance 
companies’ collaboration, communication and interaction on sustainable develop-
ment issues.

Costa Rica
The Costa Rican Network’s Eco-Efficiency Working Group – a public-private part-
nership of 44 companies launched in 2011 – held a session on how Costa Rican 
businesses have organized to contribute to the 2021 National Carbon Neutral 
goal. As part of its mandate, the Working Group provides companies with ongo-
ing advice and tools to evaluate environmental impacts and measure returns on 
investments as they relate to reduction, mitigation and compensation efforts. The 
session included an overview of the Costa Rican Carbon Neutral Policy as well as 
presentations by participating companies. 

Egypt
During this session, businesses discussed best practices and showcased sustain-
ability initiatives implemented by Local Network participants. Companies ranging 
in size, type and industry presented case studies and success stories. Each presen-
tation focused on the implementation of one Global Compact issue area and the 
company’s sustainability approaches since joining the Global Compact.

European Networks
In preparation for the CSF, the European Global Compact Local Networks produced 
a collection of best practices and case studies on sustainable development pro-
grammes being carried out by European companies. The publication entitled The 
European UN Global Compact Companies Towards Rio+20 and Beyond: A Best Practices 
Collection contains approximately 100 case studies from more than 20 European 
countries and was shared widely with participants of the CSF. The examples il-
lustrate business models that can address sustainability challenges and advance 
promising practices within the European operating context. The publication is a 
powerful knowledge-sharing tool for companies and highlights the increasingly 
successful collaboration between the European Local Networks. 
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France
The Global Compact Network France brought together Chairpersons and CEOs from 
leading companies to debate strategic issues with experts from civil society. The pan-
elists shared their experiences partnering with NGOs and social entrepreneurs, and 
explored the conditions that are necessary to implement shared value creation. 

Indonesia
The Global Compact Network Indonesia held a session on addressing water scar-
city. Best practices were presented on water conservation initiatives implemented 
by Indonesian and international corporations, NGOs and other organizations. The 
session highlighted partnership dynamics and the roles of various stakeholders.

Italy
The Global Compact Network Italy held a workshop to share innovative strategies 
implemented by Italian companies related to processes, products, organizational 
structures and market engagement. The session also included governmental rec-
ommendations on how to best facilitate these efforts. 

Japan
The Global Compact Network Japan gathered executives from leading local busi-
nesses to discuss methods of addressing global sustainable development chal-
lenges. Representing the finance, food and ICT sectors, each presenter highlighted 
forward-looking approaches and collaborative action required for increased 
sustainability in the region.

Malaysia
The Global Compact Network Malaysia organized a panel on Responsible Sourcing 
Guidelines (RSGs) developed for sustainable agriculture. The guidelines deliver 
supply-chain visibility to buyers based on company reputation, resource mapping 
and logistics between producers and markets. The RSGs compliment the certifica-
tion-based systems that have proven successful for major transnational companies, 
but are too costly for smallholders and other players that form the bulk of produc-
tion systems. 

Malaysia & Sri Lanka
The Local Networks from Malaysia and Sri Lanka organized a session to share 
travel and tourism sustainability perspectives. Presentations included key chal-
lenges and progress, as well as industry-wide steps that need to be taken. Speakers 
discussed the business case for sustainability, potential for innovation and com-
munity engagement, and examples of policy initiatives with environmental, social 
and economic impacts.

Nigeria
The Global Compact Network Nigeria held a session covering efforts made by com-
panies and partners in Nigeria to increase access to clean and renewable energy 
resources in rural settings. 

Nordic Network
The Nordic Network hosted a session to explore the results of the Copenhagen 
Fashion Summit that focused on sustainable fashion initiatives. The presentations 
also discussed policy recommendations from the Nordic Initiative Clean and Ethi-
cal (NICE) Consumer project and how the NICE Code of Conduct and Manual for the 
Fashion and Textile Industry will influence the global fashion industry.
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Republic of Korea
This session included presentations on long-term strategies that Korean companies 
are taking – in cooperation with the government, suppliers and other stakehold-
ers – to address environmental and social challenges. Presenters discussed case 
studies that focused on social enterprises to create employment; innovative tech-
nology to enable corporate sustainability; and collective action by Korean compa-
nies to support the Millennium Development Goals. 

Spain
The Global Compact Network Spain convened private sector companies to present 
on projects that incorporate new technologies to solve urban water challenges. The 
event highlighted the work of companies across Spain to establish Smart Cities – 
a mutually beneficial global energy model in which communities and businesses 
both benefit environmentally and economically from renewable energy produc-
tion.

South Africa
The Global Compact Network South Africa provided an overview of programmes 
throughout Southern Africa aimed at establishing a green economy. Presentations 
explored synergies and areas for regional cooperation, and the potential opportu-
nities created by these initiatives in areas such as enterprise development to job 
creation, and the renewal of commercial and residential environments.

Turkey & Uganda
The Turkey and Uganda Networks partnered with European government represen-
tatives and donor agencies to host a session on biodiversity and ecosystem services. 
The session was as an example of South-South cooperation whereby participants 
engaged in discussions on how businesses are mitigating and offsetting their bio-
diversity impacts. Models of innovative public-private partnerships were shared, 
and ways in which they can contribute to conservation efforts and thrive in com-
petitive markets. 

Ukraine
The Ukrainian Network provided an overview of the multi-stakeholder process 
used to develop a national sustainability strategy. The process was a successful 
demonstration of a bottom-up approach to create a vision for the future of Ukrai-
nian enterprise and address Ukraine’s social and economic development. 

United Kingdom
Partnering with the International Integrated Reporting Council (IIRC) the Global 
Compact Network United Kingdom hosted a session on integrated reporting as a 
means to transform the way companies understand, manage and report on their 
strategy and performance. Presentations discussed benefits from integrated report-
ing, with practical insights from leading companies and investors that are incorpo-
rating this information into their investment decisions. 
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COLLABORATION















 Internetwork collaboration allows Local Networks with similar goals to come to-

gether to discuss opportunities and solutions to common issues. The following are 
highlights from several of these meetings that took place in 2012.

Chile & Mexico
The representative from the Global Compact Network Mexico and a participant
company, visited the offices of the Chilean Network to learn about their manage-
ment model and to share experiences. The visit promoted closer communication be-
tween the two networks and synergies between development efforts and strategies. 

China, Japan & the Republic of Korea
The fourth annual Global Compact China-Japan-Korea Roundtable Conference took 
place in 2012, with approximately 150 business executives, academics, government 
officials and civil society leaders attending the two-day meeting. The conference 
focused on Local Network support for participating companies around value chain 
management, collective action and partnerships, and sustainable development. 
Executive Director Georg Kell opened the conference with a message of support for 
these trilateral events to inspire regional cooperation, emphasizing the role that the 
private sector has in shaping the post-2015 development agenda. The meeting facili-
tated deeper understanding of corporate sustainability practices being implemented 
across countries, and encouraged growth through experience and knowledge 
exchanges. A day before the conference, the Global Compact China-Japan-Korea 
Researchers’ Meeting took place. This event provided a platform for formal learning 
and collaboration among the three networks through research and dialogue. 

Iraq & Turkey
With Iraq in the process of forming a national private sector development strategy, 
the networks in Iraq and Turkey gathered to learn from Turkey’s experiences on in-
clusive business and corporate responsibility. The three-day workshop was co-host-
ed by UNDP’s Istanbul International Center for Private Sector in Development. The 
Global Compact Network Turkey discussed the evolution of corporate responsibility 
and the ten principles within the country, and highlighted how this model could be 
adopted for the Iraqi context. Presenters provided lessons learned and case studies 
on topics such as corporate ethics and governance, inclusive markets, private sector-
led vocational training models and social enterprise. 

Portugal & Spain
The Global Compact Network Spain encouraged its members to participate in an 
online survey conducted by the Global Compact Network Portugal. The survey 
covered companies’ experiences with the International Organization for Standard-
ization standards for social responsibility (ISO 26000), which provides guidance on 
how businesses and organizations can operate in a socially responsible way. The 
online survey was open to European Networks, with the objective of determining to 
what degree European companies are integrating the ISO 26000 standards, the chal-
lenges and opportunities that companies face in the process, and how companies 
communicate this process to stakeholders. 
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South-East Europe
The Global Compact Network Hellas (Greece) hosted the first regional South-East 
Europe Global Compact Local Networks Forum. Participants from eight networks in-
cluding Bulgaria, Croatia, Greece, Kosovo, Macedonia, Romania, Serbia and Turkey 
came together to share knowledge and experiences between networks, explore ways 
to improve communication and cooperation, and to identify common challenges 
and potential solutions. Companies from the region presented promising practices, 
and discussed the social and environmental challenges facing Local Networks in 
the region. The meeting produced several outcomes, including a resolution to 
formally exchange experiences on corporate responsibility; to share membership 
information in order to identify common members and explore joint activities in 
the region; to conduct regular webinars on current issues and developments; and to 
hold an annual meeting rotating the host country each year. 
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Each year, Local Networks develop a broad agenda of events and activities to help 
companies fulfill their commitments to corporate sustainability and deepen their 
engagement in the Global Compact. In an effort to develop an enabling environ-
ment that nurtures corporate responsibility and sustainability, businesses often en-
gage in dialogue, advocacy and debate with key stakeholders at national and global 
levels. Local Networks are key facilitators of these exchanges, coordinating discus-
sions that have the ability to influence change and open pathways for improved 
policy making. Networks also lend critical support to participants to fulfill their 
commitment to the Global Compact, and broaden business action and capacity 
within their local contexts.

Policy Dialogue

Belarus
A roundtable event on “Creating Favorable Conditions for CSR Development” was 
held this year with representatives from business, government, NGOs and the 
media. A presentation on the findings and recommendations from a 2011 corporate 
sustainability study was the centerpiece of the event. The study indicated a positive 
trend toward increased adoption of corporate sustainability policies in Belarus over 
the past several years. At the same time, speakers discussed the complexities of cur-
rent Belarusian legislation and advocated for the government to revise policies and 
improve legal frameworks that would encourage greater corporate sustainability. 

Syria
Former UN Secretary-General Kofi Annan, in his capacity as UN Arab League envoy 
to Syria, visited the Global Compact Council in Syria to discuss the private sector’s 
role in resolving the ongoing crisis in the country. These initial discussions have 
prompted additional correspondence, with the business community looking to 
move forward with possible solutions. 

Ukraine
In response to the need for a national corporate sustainability policy, the Global 
Compact Network Ukraine organized the “National Policies on Corporate Social 
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Responsibility as an Effective Tool for Government, Business and Society” confer-
ence. The meeting, held in collaboration with the Ukrainian Union of Industrialists 
and Entrepreneurs, and the Center for CSR Development, encouraged government 
to take a more active role in encouraging wider adoption of corporate sustainability 
standards. 

Prior to the conference, local businesses partnered with the Ukrainian Network to 
draft a National CSR Strategy, which they emphasized would make Ukrainian busi-
nesses more attractive to international companies in emerging markets. Relevant 
ministries and government officials were asked to review and revise the draft strat-
egy and develop a complementary work plan. 

Communication on Progress

The Communication on Progress (COP), as a key requirement for all business par-
ticipants of the Global Compact, serves to advance transparency and accountability, 
as well as drive continued performance improvement among all signatories. Local 
Networks work closely with companies to support their fulfillment of this obligation 
by providing assistance on preparation and submission, facilitating peer reviews, and 
leading workshops to introduce new COP development tools to members. This essen-
tial support from Local Networks helps to ensure companies remain in good standing 
and continue to contribute to a growing repository of responsible business practices. 

Several Local Networks provided support to participants on the COP process this 
year: Austria, Brazil, Bulgaria, Costa Rica, Ecuador, Egypt, France, Germany, 
Gulf States, Macedonia, Netherlands, Nordic Network, the Republic of Korea 
and Singapore.
 

Company Coaching

As part of its services to participants, Local Networks may offer coaching to lo-
cal companies. These are individual meetings with company representatives that 
last approximately one hour, and provide companies with direct support on any 
number of issues. This can include guidance on the COP process or implementing 
the ten principles, how to increase engagement with the Global Compact, as well as 
potential partnership opportunities in the region. These meetings not only pro-
vide a benefit for companies, but also give networks a better understanding of the 
needs of their participants. Both France and Spain held over 50 coaching sessions 
throughout 2012. 

Small- And Medium-Sized Enterprises

Small- and Medium-Sized Enterprises (SMEs) make up more than 50% of the Global 
Compact participant base. Local Networks are making efforts to encourage growth 
among SMEs and increase their capacity. To better support and promote responsible 
management within SMEs, the Spanish Network continued its work with their 
corporate responsibility SME initiative. Since its launch in December 2011, this ini-
tiative has engaged Local Network SMEs with conceptual training on issue areas and 
corporate responsibility. To date, 27 webinars have been conducted, introducing 
participants to reporting and COPs through management-tool software developed 
by the network. 
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 Principle 1: Business should support and respect the protection of  

internationally proclaimed human right; and

Principle 2: make sure that they are not complicit in human rights abuses.

HUMAN RIGHTS PRINCIPLES

The first two principles of the UN Global Compact are derived from the Universal 
Declaration of Human Rights. Companies have increasingly come to understand 
the legal, moral, and commercial imperative of addressing human rights issues 
within their operations and activities. Businesses have a corporate responsibil-
ity to respect human rights and are urged to take additional voluntary actions 
to support these efforts. However, companies are often confronted with chal-
lenges in adopting these principles and struggle to fully comprehend their role 
and responsibilities. It is in this setting that Local Networks are working to guide 
companies through the complexities of integrating human rights principles into 
their business practices, and helping to advance their understanding of business 
involvement in human rights issues. Through the development of tools, events and 
knowledge exchanges, Local Networks are providing direction to companies in a 
local context. The contributions made by the following Local Networks are a few 
examples of what is being done at the country level to advance human rights: 

Australia 
A member of the Global Compact Network Australia hosted a briefing on human 
rights in the supply chain that covered topics such as risk management, improv-
ing working conditions and cost minimization. Many retailers and brands face 
challenges with their long supply chains in emerging countries; therefore the aim 
of the briefing was to provide participants with ways to address such concerns 
and challenges. Speakers discussed tools developed by the Global Social Compli-
ance Programme (GSCP) of the Consumer Goods Forum to help affected companies 
monitor and manage these practices. 

Germany
Global Compact Network Germany emphasized business and human rights as part 
of its agenda for 2012, organizing a range of events and preparing tools to improve 
the capacity of its participants to address this issue: 

•	 Teaming up with TwentyFive Ltd., the Germany Network developed two separate 
tools in 2012. The first, produced in collaboration with the German Institute for 
Human Rights, was an introduction to human rights using case studies to highlight 
issues most relevant to business. The Organisational Capacity Assessment Instru-
ment (OCAI) was also produced and is a tool for companies to assess and improve 
their capacity to manage human rights impacts. The OCAI consists of a self-assess-
ment questionnaire with 22 questions centred around major elements of corporate 
responsibility to respect human rights, as outlined by the UN Guiding Principles 
on Business and Human Rights. Regardless of their size, the tool can help compa-
nies gain greater understanding of their current human rights practices, provide 
guidance on how to improve their policies and systems, as well as set targets that 
are appropriate for their industry and company size. This will allow businesses to 
design an overall roadmap to achieve ongoing human rights due diligence. 
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•	 A German translation of the Global Compact publication, How to Develop a Human 
Rights Policy, was produced for local companies to access and utilize. Dissemina-
tion of this tool and announcement of its translation was communicated to Local 
Network participants. 

•	 The German Network held its fifth company coaching on business and human 
rights. Since 2008, the German Network has provided a series of coaching pro-
grammes for relevant company representatives on how to incorporate human 
rights into their business practices. The coaching programme is an intensive, 
two-day workshop that utilizes presentations, group discussions, individual 
reflection exercises, role-playing and case studies to help participants identify 
and address human rights risks. Companies have regularly adopted strategies and 
tools learned from these workshops, encouraging participants to develop compa-
ny-wide human rights policies, integrate human rights into their sustainability 
management systems, redefine and reprioritize audits, and develop strategies for 
mitigating the human rights impacts of resource acquisition.

•	 A meeting of the Human Rights Peer Learning Group was held in 2012. The Peer 
Learning Forums are a key element of the German Network’s business and human 
rights work. The agenda included discussions around recent developments in the 
field of business and human rights, progress updates from Learning Group partici-
pants, proposed work plans to better integrate business and human rights principles 
within the German Network in 2013, as well as presentations from NGO representa-
tives sharing their perspectives on priorities they considered relevant for business. 

India
The “India CEO Forum on Business and Human Rights” held its first working group 
meeting this year. Representatives from 15 major Indian corporations were in atten-
dance to mark the start of this two-year initiative to advance human rights among 
Indian industry and abroad. As part of its goals, the Forum also aims to create Indi-
an enterprises and markets that are based firmly on respect and dignity for all. The 
opening meeting covered three themes: (1) the intersection between human rights 
and business; (2) the importance of audits for human rights due diligence; and (3) 
steps to handle company and stakeholder disputes. Meetings of the CEO Forum will 
continue in 2013, building on the progress established by these initial discussions.
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Japan
The Japan Network’s Human Rights Working Group met four times over the course 
of the year. As part of its agenda, the Working Group hosted guest lectures from 
academia and NGOs, and established a tool that companies can use to integrate 
and understand human rights principles. The Japanese Network also hosted a con-
ference on human rights and global supply chain management. Invited speakers 
included Global Compact representatives, academics and leading scholars present-
ing on business and human rights considerations.

Kenya
The Global Compact Network Kenya organized a half-day roundtable event to 
discuss emerging issues on human rights. The event was hosted by a participant 
of the Local Network and provided a space for companies to engage, discuss and 
increase their knowledge on the intersection of human rights and business within 
the Kenyan context. The event successfully brought together participants and 
introduced them to the Global Compact Human Rights Self Assessment Tool as 
well as international trends on managing human rights risks. A presentation on 
the implications of the Kenyan Constitution’s Bill of Rights on companies was also 
introduced. The host company also shared their experiences along these themes, 
including a best practice case study that other companies could learn from and 
apply to their own systems and processes.

Poland
The Poland Local Network hosted eight seminars for SMEs and government agencies 
on employment of persons with disabilities. The series included practical workshops 
on recruitment procedures, methods and financial considerations to improve work-
place facilities for those with disabilities, as well as information on current govern-
ment regulations. The workshops stressed the benefits of staff diversity and offered 
interested businesses the opportunity to participate in a project that encourages 
employment for persons with hearing impairments. The project includes tools for 
job coaching and how to develop internships that lead to long-term employment.

Republic of Korea
The Global Compact Network Korea recently launched a seminar series on business 
and human rights, holding two successful sessions on this topic in 2012. The first 
seminar took place in April and was jointly convened by the Global Compact Korea 
Network Research Center, the National Human Rights Commission of Korea and 
the Business Institute for Sustainable Development. A presentation and subsequent 
panel discussion on “Human Rights Business Management: Trends and Implica-
tions,” included experts in the field from academia, government and business. The 
event was an opportunity for participants and the panel to debate next steps to 
further drive responsibility for human rights among the Korean business com-
munity. The second seminar built upon these initial discussions and focused on 
the outcomes of the Rio+20 Corporate Sustainability Forum. A lecture on this topic 
was also held at a local university allowing students and the business community 
to jointly engage on the issue of business actions for sustainable development. 

Russia
As a follow up to their 2011 conference, the Global Compact Network Russia pro-
duced a booklet on “Indigenous Peoples and Industrial Companies: Best Practices 
of Cooperation in the Russian Federation.” The booklet features best practices and 
mechanisms for improved cooperation between indigenous communities and 
companies in the Russian Federation. The purpose of the booklet is to teach Rus-
sian businesses how to advance new and existing relationships that ensure human 
rights for indigenous populations are respected and preserved.  
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Children’s Rights and Business Principles

The Children’s Rights and Business Principles – a collaborative effort between the 
UN Global Compact, UNICEF and Save the Children – were officially launched in 
2012 with a high-profile event in London and the release of a guidance publica-
tion of the same name. Several Local Networks hosted forums and events to mark 
the launch and promote the new publication. The Children’s Principles draw upon 
existing standards, initiatives and good business practices to create a framework 
for companies to better understand their impact on children’s rights. Companies 
are asked to implement these principles not only as a way to better support and 
respect children’s rights, but to maximize the positive impact that companies can 
have on children in their countries of operation. To support the dissemination 
of the publication, Local Networks in Bangladesh, Belgium, Costa Rica, Ghana, 
India, the Netherlands, Nigeria, the Nordic region and Serbia held events to 
launch the report, inviting Save the Children and UNICEF representatives to 
speak and facilitate discussions with representatives from the business commu-
nity, as well as those from government and civil society. 
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Women’s Empowerment Principles 

The Women’s Empowerment Principles (WEPs) are a set of Principles for business 
offering guidance on how to empower women in the workplace, marketplace and 
community, emphasizing the business case for corporate action.   

France
The French Network organized an event to launch the WEPs initiative in France. 
Local businesses were invited to learn about, and sign onto, the Principles and to 
engage in discussions about their potential impact. 

Germany
Jointly organized with UN Women, the German Network hosted an event to launch 
the WEPs, including panel discussions on issues addressed by the Principles. 

Iraq
The WEPs were launched in Iraq as part of a two-day conference under the theme of 
“Equality Means Business” hosted by the Global Compact Network Iraq, UNDP and with 
support from the Iraqi Government. The conference concentrated on identifying key 
issues impeding women’s participation in the Iraqi economy, as well as sustainable and 
inclusive solutions available through public policies and innovative business models.

Serbia
With the support of UN Women, over 200 local businesses attended the “Women’s 
Empowerment Principles: Equality Means Business – Serbian Companies Lead-
ing the Way” conference. The event was aimed at promoting best practices in the 
Serbian private sector that are in line with the WEPs.

Switzerland
The Swiss Government, Global Compact Network Switzerland and a LEAD company 
hosted an event to promote the WEPs in Switzerland. The event highlighted links 
between the Global Compact and the WEPs, as well as the benefits of the Principles 
for supporting companies. 

Turkey
The Turkey Network held its third “Equality Means Business” forum, which in-
cluded a press conference attended by all WEPs signatories. A draft version of the 
Turkey WEPs guidance booklet for local businesses was also introduced.

Uganda
A Women’s Executive Conference was hosted by the Uganda Network, and coin-
cided with the graduation of nine women enrolled in the Federation of Uganda Em-
ployers Female Future Programme – a nine-month executive training programme 
to elevate women into executive roles in Ugandan corporations. 

United Kingdom
The UK Network formed a Working Group on Women’s Empowerment in 2012. This 
group will act as a platform to define and implement programming based on the WEPs.

USA
The USA Network convened a webinar on practical steps to increase women’s par-
ticipation on corporate boards and executive committees. As part of the presenta-
tion, participants were given an overview of the WEPs and Global Compact initia-
tives to empower and invest in women.
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LABOUR








The four Labour Principles of the Global Compact are derived from the Inter-
national Labour Organization (ILO) Declaration on Fundamental Principles and 
Rights at Work. Local Networks have a critical role to play in helping companies 
fully implement the labour principles, particularly by raising awareness, promot-
ing learning and dialogue among their participants, and by providing a forum 
for collective action. The following are examples of how networks are helping to 
advance this agenda:

Peru
In coordination with the ILO, the Peru Network convened a forum highlighting 
best practices to combat child labour in the Peruvian business sector. Twenty case 
studies from various companies, along with a report on the intersection of the 
Peruvian business sector and child labour, were presented at the event sparking 
conversation and debate among participants. In addition, companies engaged in a 
roundtable discussion on challenges faced by programmes that address issues of 
child labour. One company was recognized at the event for promoting sound prac-
tices around child labour. Their initiative was highlighted as an example for other 
companies to learn from and integrate into their own business practices. 

Serbia
The Global Compact Network Serbia established a new working group on labour 
rights in 2012, putting in place an ambitious agenda, which included regular 
meetings and several events. Guest speakers were invited to attend meetings and 
present on topics relevant to participants, which included a speaker on Occupa-
tional Safety and Health and another on Social Dialogue and Labour Law. This 
provided an excellent opportunity to hear from experts in various fields about 
emerging issues and engage in activities aimed at improving compliance with in-
ternational labour standards. Members were also invited to participate in a num-
ber of other events, such as the Conference on Women’s Empowerment Principles, 
organized by UN Women and the Global Compact in Serbia, as well as the Confer-
ence on Youth Employment, organized by ILO and other UN agencies.

Principle 3: Businesses should uphold the freedom of association and the 
effective recognition of the right to collective bargaining;

Principle 4: the elimination of all forms of forced and compulsory labour;

Principle 5: the effective abolition of child labour; and

Principle 6: the elimination of discrimination in respect of employment 
and occupation.

LABOUR PRINCIPLES
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ENVIRONMENT












 Principle 7: Businesses should support a precautionary approach to  

environmental challenges;

Principle 8: undertake initiatives to promote greater environmental  
responsibility; and

Principle 9: encourage the development and diffusion of environmentally 
friendly technologies.

ENVIRONMENT PRINCIPLES

The scale and complexity of environmental issues - be they related to climate 
change, water, food or other ecological challenges - are growing. While environ-
mental responsibility is increasingly well understood and managed by business, 
the scope of the issues at hand require increased and concerted efforts by business, 
governments and civil society. Local Networks around the world play an important 
role in catalysing private sector action in support of environmental protection. The 
following are examples of how Local Networks are helping shape these existing and 
emerging efforts: 

Brazil
The Global Compact Network Brazil convened more than 200 Brazilian CEOs to 
endorse a letter of support promoting a green and inclusive economy. The letter 
included ten commitments for business to contribute to sustainable development. 
The companies and organizations signing onto this document pledged to integrate 
sustainability into their core business strategies, daily operations and business 
relationships. They also promised to promote innovative solutions that have an 
impact on the efficient use of natural resources, reduction of carbon emissions and 
promotion of human rights and social inclusion. With such broad support, the 
letter serves as a strong example of how collective action can stimulate change and 
contribute to sustainable development. 

Bulgaria
A new environmental education initiative called Ecogeneration 2012, was launched 
this year by the Global Compact Network Bulgaria. The initiative began as a train-
ing project by the Bulgarian Network, and trained more than 100 teachers and 
nearly 1,050 students across 14 schools on environmentally friendly behaviours. 
The training took place over 18 days and provided trained teachers with materials 
to conduct additional activities with the students on this topic. 

China
The Local Network in China convened its annual conference with a focus on the 
environment and sustainable development. The conference, entitled “Leadership 
and Implementation – Sustainable Development of Chinese Companies in a New 
Context,” brought together 300 attendees which included leaders from both Chi-
nese and international companies, as well as representatives from relevant indus-
trial associations, research institutions, UN agencies and foreign embassies. Partici-
pants exchanged best practices, discussed and analyzed trends and challenges, and 



43

explored new strategies for businesses working towards sustainable development. 
The “2012 Global Compact China Best Practices” document was also released at the 
event, which includes 30 best practices from 20 member companies covering areas 
of social responsibility management, compliance, environmental protection and 
employees’ rights. 

Ghana
The Global Compact Network Ghana teamed up with the Ghana Chamber of Mines 
to organize a two-day residential training seminar under the theme of “Environ-
mental and Social Responsibility: Key to Sustainable Mining.” The seminar covered 
corporate sustainability guidelines for mining companies in regards to the utiliza-
tion of mineral royalties and water quality management, as well as proper proce-
dures for mine closures and new regulations that are set to impact companies in 
this sector. The event successfully created a space for mining companies to discuss 
issues and ideas with one another and move forward on the environmental agenda.
 
Gulf States
This year’s COP 18 Conference on Climate Change took place in Doha, Qatar and 
was chaired by Mr. Achim Steiner, Executive Director of the UN Environmental Pro-
gramme (UNEP), and featured UN Secretary-General Ban Ki-moon, and Ms. Christi-
ana Figueres, the Executive Secretary of the UN Framework Convention on Climate 
Change. The representative from the Gulf States took an active role in discussions 
on behalf of the network, along with other major companies from the region. 

Panama
Over the course of the year, the Global Compact Network Panama held seven 
sessions on the topic of “Business Strategies and Climate Change.” This series of 
meetings gave companies the opportunity to discuss the impacts of climate change, 
current environmental considerations for business, methods to integrate climate 
change into business systems and processes, as well as methods for properly ac-
counting for and analyse a company’s carbon footprint. Discussions also focused on 
potential strategies for companies to better mitigate and adapt to climate change. 

Sri Lanka
The Global Compact Network Ceylon (Sri Lanka) continued its efforts towards 
sustainable eco-tourism by organizing its quarterly “Sustainability Hub Seminar.” 
Tourism can pose a potential threat to natural resources and lead to environmental 
degradation. The seminar proposed new models for tourism that can help mitigate 
the possible negative impacts from a growing tourism industry. Panel discussions 
featured prominent representatives from the private sector and government agen-
cies with experience in sustainable tourism. 

Viet Nam
In order to explore the role business has in responding to climate change, the Viet 
Nam Network and the Viet Nam Business Council for Sustainable Development 
organized a half-day training workshop on “Business and Climate Change.” Noted 
experts in the field were invited to present and share their expertise with approxi-
mately 80 attendees. Topics included the influence of business on climate change, 
challenges and opportunities, and best practices businesses can apply to decrease 
their impact on climate change. 



44  



45

Water

Indonesia
The Global Compact Network Indonesia marked World Water Day and Earth Day 
with events to promote improved access to clean and safe water. These events also 
prepared participants for discussions that would be held at the Rio+20 Corporate 
Sustainability Forum. For World Water Day, the Indonesia Network, in collabora-
tion with the UN and the Ministry of Public Works, hosted a seminar entitled 
“Collaborative Action for Sustainable Water Management in Indonesia,” which was 
attended by representatives from more than 80 leading companies. Speakers called 
on the private sector to participate in the “Save Water” campaign and to join the In-
donesia Network’s CEO Water Mandate Working Group. The event highlighted the 
role of business in the provision of clean and safe water, and provided recommen-
dations for harnessing the collective efforts of the Indonesian business community 
to improve water quality and management. 

A seminar on water disclosure was held a month later to celebrate Earth Day, 
during which a collective action programme called “Urban Community Through 
Community-Based Total Sanitation,” was launched. This programme is designed 
to improve the sanitation and hygiene practices of urban communities, as well as 
enhance disaster preparedness. The programme is set to reach 1,000 households 
and is being implemented in partnership with an NGO that has expertise in water, 
sanitation and hygiene issues. 

Republic of Korea
The Global Compact Network Korea, in collaboration with the Seoul Research Cen-
tre, began its first 5W project in the Solomon Islands this year. The 5W programme 
was launched in 2011 to address global water challenges by installing rainwater 
harvesting systems, promoting village forest conservation and restoration, and re-
ducing illiteracy rates through improved access to education. 5W projects will serve 
as models that can be replicated in other remote locations of Asia and Africa. 

Early in the year, installation of a rainwater harvesting system was completed in 
one Solomon Islands community, providing potable water to the community and 
school. Rainwater harvesting has been found to be a successful technique in rural 
areas as it is a simple, low-cost technology that engages the community in its con-
struction and maintenance, encouraging sustainability of the project. In addition 
to the newly developed water system, the project team implemented educational 
activities, including literacy classes, for members of the community. In 2013, the 
5W project will continue on a remote island in the Philippines where the project is 
planning to construct a rainwater harvesting system and restore a mangrove forest. 
Additional project sites will be added as the 5W initiative continues to expand. 
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 Principle 10: Businesses should work against corruption in all its forms, 
including extortion and bribery. 

ANTI-CORRUPTION PRINCIPLES

The Global Compact Anti-Corruption Principle is based on the UN Convention 
against Corruption. Corruption is recognized to be one of the world’s greatest 
challenges, limiting sustainable development and disproportionately impacting 
poor and vulnerable communities. Corruption also has serious implications on the 
private sector, impeding economic growth, distorting competition and presenting 
serious legal and reputational risks. Companies are taking measures to battle cor-
ruption by putting controls and mechanisms in place to increase transparency and 
promote a culture of integrity and ethics. They are also sharing their experiences 
with each other and engaging in collective action to fight corruption. The following 
are a few examples of how Local Networks are contributing to the objective of the 
10th Principle: 

Chile
The Global Compact Network Chile held a seminar entitled “The 10th Principle of 
the Global Compact: Transparency in Large Companies.” The event was attended 
by nearly 100 participants and included a presentation by the Siemens Compli-
ance Manager for the Southern Andean region. Discussions at the meeting revolved 
around key ethical considerations, the importance of risk mapping to identify po-
tential resource mismanagement, as well as case examples of successful compliance 
programmes and corporate governance action. Speakers stressed the importance of 
collective action with other stakeholders and highlighted how promoting transpar-
ent and fair business can strengthen a company’s reputation.

Greece
The Global Compact Network Hellas (Greece) established a working group this 
year focused on transparency and governance. The working group is developing a 
Survival Guide for Businesses, which will cover a range of themes related to anti-
corruption including codes of conduct, compliance considerations, principles and 
values of anti-corruption, and necessary reports and transparency measures. The 
guide is scheduled to be completed by May 2013, and will be made available online 
in Greek for local businesses. 

India
Launched in 2011, the India-based Anti-Corruption Collective Action Project (CAP) 
aims to facilitate ongoing dialogue between the private and public sectors on imple-
menting the 10th Principle. India marked a number of CAP achievements in 2012, 
including the introduction of a seminar entitled “Transparency in Ethical Business 
for Profitability,” organized in partnership with the International Business Leaders 
Forum. The event, which hosted approximately 45 attendees, advocated for con-
stant collaboration and discussion between stakeholders in government, the private 
sector and civil society to address corruption-related challenges. Complementing 
this event, regional and national-level consultations were held during the year on 
topics related to reducing corruption in India, specifically anti-corruption measures 
for procurement processes. 
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Israel
This year Maala, the focal point organization of the Global Compact Network Israel, 
was awarded a substantial grant by the Siemens Integrity Initiative – a global 
US$100 million project which supports organizations and projects that fight corrup-
tion and fraud through collective action, education and training. The grant will be 
used over the next five years to scale up the network’s efforts to encourage compa-
nies to voluntarily adopt and strengthen standards of transparency, ethics, corpo-
rate governance and prevention of corruption.

Italy
The Italy Network’s Anti-Corruption Working Group met on a regular basis in 2012 
to examine methods and tools for addressing corruption. The Working Group em-
phasized two objectives this year: (1) to create an information-sharing system; and 
(2) initiate dialogue with public authorities around anti-corruption issues. 

Nigeria
As part of its contribution to the Siemens Integrity Initiative, the Nigeria Network 
hosted a collective action workshop with a focus on “Openness and Transparency: 
A Stakeholder Commitment against Corruption.” A wide range of participants 
attended the two-day meeting, including top business executives, government 
agencies, civil society and media. The workshop was an opportunity to promote 
dialogue among the various stakeholders using breakout sessions and small group 
discussions along thematic areas of interest. Nearly 130 people were in attendance, 
signaling a strong commitment to anti-corruption measures and an interest in shar-
ing and following the strong examples of good corporate business practice.

Pakistan
To increase public awareness and create a movement for change, the Global Com-
pact Network Pakistan participated along with businesses, academic institutions, 
NGOs, civil society and community members in the Pakistani “Say No to Corrup-
tion” walk in March 2012. The event took place in four cities around Pakistan — 
Karachi, Lahore, Islamabad and Peshawar — to spread the message that corruption 
is unacceptable and a threat to development efforts. A seminar on anti-corruption 
measures was held simultaneously in Karachi and participants unanimously ad-
opted approaches to combat corruption. 

Serbia
Through its Anti-Corruption Working Group, the Global Compact Network Ser-
bia continued to work with local companies, encouraging them to sign onto the 
Declaration on Fighting Corruption. The Working Group adopted this Declaration 
in 2010 as a means to institutionalize positive anti-corruption practices and hold its 
participants accountable for implementing the 10th Principle. 

Spain
In 2011, the Spain Network developed a tool entitled The Practical Guide on Anti-
Corruption. The response to this publication was extremely positive, and due to 
demand, the network launched an online version of the guide in 2012. The online 
guide provides information on anti-corruption standards, identifies risks and 
provides specific tools for different categories of companies including SMEs, and 
private and public corporations. 
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South Africa
The South Africa Network partnered with the National Business Initiative to host a 
roundtable discussion on anti-corruption collective action measures in the con-
struction sector. Over the course of the discussion, companies learned about current 
initiatives, explored additional collective measures to address corruption in their 
sector, and shared best practices from other countries and sectors that could be ap-
plied to the construction industry in South Africa. Presentations provided guidance 
to companies in determining what measures were most suitable for their context, 
and provided updates on government initiatives and regulations. Participating com-
panies agreed that corruption has become a major issue in South Africa and that 
business should set positive examples in order to influence change. Participants 
agreed to several next steps, including pursuing partnerships with existing initia-
tives, expanding representation of companies in the sector, and continuing conver-
sations and meetings on the issue moving forward.

Viet Nam
A research study to examine corruption within the Vietnamese business commu-
nity was undertaken this year with support from the Integrity and Transparency in 
Business Initiative for Viet Nam, the Office for Business Sustainable Development, 
and the Viet Nam Chamber of Commerce and Industry. The Viet Nam Network 
presented findings from the study, including proposed recommendations, during a 
meeting attended by more than 100 participants.
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Local Networks work closely with companies to develop more sustainable and respon-
sible supply chain practices that effectively integrate the ten principles and address 
issues of human rights, environment, labour and anti-corruption. Through capacity 
building, provision of materials and tools, and experience sharing, Local Networks 
help to guide and support companies as they engage with their suppliers and embed 
supply chain sustainability into their existing programmes and operations. 
 
Austria
The Global Compact Network Austria launched a working group on supply chain 
management, holding three meetings over the course of 2012. The inaugural meet-
ing focused on corporate sustainability as it relates to transport and logistics. Logis-
tics companies with expertise on this topic were invited to speak, and best practices 
were shared with participants. The two meetings that followed focused on supplier 
integration, training and evaluation of environmental standards. The Global Com-
pact Quick Self-Assessment and Learning Tool – an online platform developed to 
help companies evaluate their approach to supply chain sustainability and iden-
tify areas for improvement – was also introduced. The tool enables procurement, 
sourcing and other managers, to quickly and anonymously gauge their company’s 
supply chain sustainability strategy against suggested global guidance. 

Italy
This year, the Italy Network’s Sustainable Supply Chain Working Group focused 
on improving mechanisms that ensure sustainability performance of participating 
companies. Towards this end, the Working Group oversaw two primary activities: 1) 
agreement on a common definition and set of sustainability criteria that will allow 
members to pre-select suppliers; and 2) the creation of an online shared database 
that will include information on these suppliers to help companies easily choose 
reputable companies. 

Japan
The Global Compact Network Japan launched its Supply Chain Working Group 
in 2010, and since that time the group has been pursuing an agenda of socially 
responsible procurement. For the past two years, the Working Group has organized 
three sub-working groups to address specific topics and issues related to supply 
chain sustainability. They include the Common Vision and Explanatory Meeting 
Working Group; the Self-Assessment Questionnaire (SAQ) Working Group; and the 
Audit Working Group. 

Singapore
The Singapore Network organized a workshop on “Responsible Procurement and 
Purchasing of Paper Products in Asia.” The meeting targeted companies procuring 
forestry and paper products in East Asia, providing them with an understanding 
of new regulations being implemented in the region, particularly in China and 
Indonesia. To encourage new membership, procurement and sustainability direc-
tors from both participant and non-participant companies were invited to the 
event. The workshop included presentations about the projected impact of the new 
regulations on Singaporean companies, including the new Chinese certification 
procedures for environmental sustainability, and the recently introduced Indone-
sian certification and assurance system requirements. Presentations also discussed 
steps companies can take for comprehensive procurement decisions, and how to 
best strengthen environmental protection in East Asia. 
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Turkey
During its annual meeting, the Turkey Network introduced and distributed a 
translated version of the Global Compact publication Supply Chain Sustainability: 
A Practical Guide for Continuous Improvement. This practical guide was developed in 
collaboration with Business for Social Responsibility (BSR). It features examples of 
corporate best practices to assist companies in developing sustainable supply chain 
programmes based on the Global Compact principles. 

USA
Participants from government, the UN and leading US-based companies attended 
a symposium hosted by the Global Compact entitled “Sustainability and the Total 
Value Chain.” The event included roundtable and panel discussions, along with 
individual presentations from leading experts in the field of supply chain manage-
ment. The seminar examined the environmental, economic and social impacts at 
all steps of the supply chain – from raw material sourcing to direct manufactur-
ing, distribution and consumer usage. 
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 In addition to internalizing the ten principles in business operations, Global Com-
pact signatories are asked to undertake more outward-oriented actions by support-
ing broader UN goals and issues. Companies are taking actions along these lines, 
both individually and in partnership with other organizations. Local Networks are 
an ideal platform to help facilitate these partnerships and leverage the strengths 
and capacities of various actors for greater impact. 

Partnerships

Bangladesh
The Bangladesh Corporate Social Responsibility (CSR) Centre partnered with an 
international non-profit to conduct a research study titled “Challenges in Sustain-
ability and Corporate Social Responsibility: The Sugar Industry in Bangladesh.” The 
CSR Centre acts as a focal point for the Global Compact Network Bangladesh and 
functions as a hub for information, resources and advisory services on corporate 
sustainability. The study was commissioned by an international non-governmental 
organization and identifies sustainability challenges in the Bangladesh sugar indus-
try and opportunities for further engagement.

Colombia
The Global Compact Network Colombia organized an event entitled “Transforma-
tional Partnerships,” which explored a variety of partnership models and social 
movements, and their ability to influence stakeholder engagement. Invited speak-
ers included network participants, UN agencies and government representatives. 
Participants discussed how partnerships can leverage an organization’s core com-
petencies, and as a result, generate transformational impact across various sectors 
and geographies. Through changes in policies, market structures and social norms, 
these partnerships have the ability to achieve both public and private objectives.

Egypt
A new course, “Egypt: Corporate Responsibility and Social Entrepreneurship,” was de-
veloped in collaboration between the Egypt Network, universities and local Egyptian 
organizations for American and Egyptian universities to increase capacity building 
efforts in the Middle East and North Africa (MENA) region. The course was introduced 
in three universities in the US and Egypt and was comprised of a series of lectures for 
post-graduate students by experts in the field, followed by a series of site visits with 
private and public Egyptian organizations involved with corporate sustainability or 
social entrepreneurship in the MENA region. The objective of the site-visits was to 
give students a macro-level view of the corporate sustainability landscape and the 
role that each sector plays in the facilitation of sustainability. Participants also met 
with Egyptian Local Network participants, as well civil society organizations and will 
write case studies based on these meetings to showcase best practices.

Israel
The Global Compact Network Israel created a joint venture between their focal 
point organization, Maala, and a non-profit think-tank focused on sustainable lead-
ership. The partnership will lead the Appropriate Growth Initiative (App-Growth) 
project devoted to sustainable solutions for developing countries. The initiative was 
launched at Maala’s annual conference to increase awareness of the project and 
garner additional support from Local Network companies. 
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Kenya
The Global Compact Network Kenya held an event with leading companies in bank-
ing, manufacturing, media, telecommunications and hospitality to announce the 
Code of Ethics for Business in Kenya, an initiative of the Kenyan business commu-
nity to promote and enhance ethical business practices and conduct. Inspired by 
the Global Compact’s ten principles, the Code of Ethics was developed through a 
series of consultations between Kenyan companies and the Ethics Institute of South 
Africa. The Code of Ethics encourages business to play a greater role in advancing 
self-regulation and championing ethical conduct. Companies that sign on agree to 
uphold certain principles and reporting requirements, and recognize the conse-
quences for non-compliance. A month following the launch, a training course was 
offered to company representatives on creating policies and structures for imple-
menting the Code of Ethics in the workplace. 

Republic of Korea
In August 2012, the Global Compact Network Korea facilitated the creation of the 
Development Alliance Korea, a unique public-private partnership that brings together 
government, corporations, universities, civil society and multinational agencies to 
strengthen Korean development assistance. This Alliance comes at a time when the 
Korean government is working to streamline its development projects. As part of this 
effort, they are working to encourage more collaboration between public and private 
institutions in order to achieve more sustainable and successful programmes. 

In addition to the Development Alliance, the Korean Network supported a seminar 
on corporate sustainability and public-private partnerships hosted by the Korea In-
ternational Cooperation Agency, and the US Agency for International Development. 
Over 350 attendees, representing the private sector, academic institutions and NGOs 
participated in the seminar, which included case studies and presentations explor-
ing methods for increasing public-private collaboration. Speakers emphasized the 
effectiveness of this model in development, possible implications and challenges 
with this approach, and ways to ensure transparency and equity between NGOs, 
business and government stakeholders during the process. 

Syria
The Syria Network secured a partnership with a local NGO comprised of more than 
300 SMEs. The network will leverage this partnership to produce a summary paper 
on challenges to private sector growth in the country and how private investment 
can contribute to inclusive economic development. The paper will outline recom-
mendations for government agencies on trade legislation reform, commercial 
regulations and public sector practices. 

Ukraine
Energy companies from the Ukrainian Network partnered with UNDP on a project 
to assess and improve health and safety for miners in three Ukrainian cities. The 
selected cities have some of the worst mining-related accidents and health indica-
tors in the country and require a concerted effort to improve standards. The first 
phase of the project will be an assessment of the health and safety needs of miners 
through surveys, community-led workshops and discussions with key stakeholders. 
The results of this assessment will then be incorporated into action plans for each 
mining community. The second phase will involve implementing these action plans 
and initiating activities to alleviate the most pressing needs.
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Education

Argentina
The Global Compact Network Argentina, in partnership with UNDP, launched the 
seventh edition of the “Global Compact Course on Corporate Social Responsibility 
and Sustainability.” This two-month course enrolls managers from local companies, 
leaders from social and environmental organizations, government officials, teach-
ers, researchers and university students. The course aims to increase understanding 
and inspire broader implementation of the Global Compact principles, and to foster 
reflection and discussion that will increase engagement in corporate sustainability 
activities. Participants meet on a weekly basis over a two-month period, concentrat-
ing on a new issue area each week. Faculty members come from a range of organi-
zations and institutions, giving participants a unique opportunity to engage with 
experts from a diverse range of backgrounds. 
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Australia
The representative of the Global Compact Network Australia participated in the 
fourth event of the Macquarie Graduate School of Management’s (MGSM) Leader-
ship Series. MGSM is a signatory of the Principles for Responsible Management 
Education (PRME). PRME is a growing initiative in the Global Compact that seeks to 
embed corporate responsibility and sustainability into the mainstream of business-
related education by adapting curricula, research, teaching methodologies and 
institutional strategies. MGSM organizes these events in cooperation with the Youth 
Business Forum in order to foster understanding of corporate responsibility among 
management students. This particular seminar focused on the role of business in 
peace building through wealth and job creation. 

Pakistan
The Pakistan Network oversaw a conference on responsible business education, 
co-organized with the PIQC Institute of Quality and the Employers’ Federation of 
Pakistan. The Secretary of the Pakistan Network took the opportunity to launch the 
PRME principles and Rio Declaration guidelines, calling upon business and academ-
ic institutions to commit to advancing the principles of both PRME and the Global 
Compact. Attendees, which included leading business and academic professionals, 
reviewed quality standards for all levels of the Pakistani educational system. The 
group identified gaps and offered recommendations to better address globalization 
and inclusive economies.
 

Post-2015 Development Agenda

Republic of Korea
The Global Compact Network Korea, together with UNDP, the UN Economic and So-
cial Commission for Asia Pacific, and Korea University, co-hosted three days of debates 
and consultations on the “Northeast Asian Youth Vision for Post-2015.” The event was 
attended by a diverse group of fifty-one young people from Korea, China, Japan and 
Mongolia representing a broad range of demographics including ethnic minorities, 
refugees, orphans, rural youth, migrant workers, persons with disabilities and gradu-
ate students from major universities. As a result of discussions, the group adopted a 
declaration on future global development entitled “The World We Want: A North-
East Asian Youth Vision.” Diminishing job opportunities, rising inequalities, climate 
change, gender inequality, and peace and security were key priorities addressed in the 
declaration agenda, as was universal access to quality education. The declaration was 
prepared as formal input for the UN Secretary-General’s High-Level Panel on the Post-
2015 Development Agenda. Youth participants noted that the meeting provided a 
unique opportunity to influence policy and pledged to continue discussions on these 
issues once they returned to their respective countries.
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DIRECTORY

Country Network Representative Contact Person Contact Person Email Website Status

AMERICAS

Argentina Herbert Prock Flavio Fuertes flavio.fuertes@undp.org http://www.pactoglobal.org.ar/ Formal

Bolivia Alvaro Bazan Alvaro Bazan alvaro.bazan@emprender.org http://www.coborse.org/ Established

Brazil Jorge Soto Maria Celina Arraes maria.celina.arraes@undp.org http://www.pactoglobal.org.br/ Formal

Canada N/A Helle Jorgensen jorgensen@unglobalcompact.org N/A Emerging

Chile Margarita Ducci Steve Weitzman sweitzman@unab.cl http://www.pactoglobal.cl/ Formal

Colombia Elizabeth Melo Acevedo Elizabeth Melo Acevedo globalcompactcolombia@eeb.com.co http://www.pactoglobal-colombia.org/ Formal

Costa Rica Manuel Grynspan Flikier Silvia Lara silvialara@aedcr.com http://www.pnud.or.cr Formal

Dominican Republic John Gagain, Jr. Jose Cabrera jcabrera@unglobalcompactdr.org http://www.unglobalcompactdr.org/ Established

Ecuador Christian Bakker Sebastian Salgado s.salgado@pactoglobal.ec http://www.pactoglobal.ec/ Formal

El Salvador N/A Alejandro Pacheco alejandro.pacheco@undp.org N/A Emerging

Jamaica N/A Carol Narcisse carol.narcisse@undp.org N/A Emerging

Mexico Gustavo Perez Berlanga Rodolfo Sagahon rsagahon@pactomundial.org.mx http://www.pactomundial.org.mx Formal

Panama Teresa de Alfaro Lucia Freites lfreites@sumarse.org.pa http://www.sumarse.org.pa/ Formal

Paraguay Gustavo Koo Marlene Heinrich marlene.heinrich@undp.org N/A Formal

Peru Ximena Zavala Lombardi Jose Luis Altamiza Nieto jaltamiza@confiep.org.pe http://www.pactomundial.confiep.org.pe/ Formal

Trinidad and Tobago N/A Giselle Roberts membership@ttma.com N/A Emerging

Uruguay Mariella De Aurrecoechea Rosario Tenconi rtenconi@anp.com.uy N/A Formal

USA Cecily Joseph Cecily Joseph cecily_joseph@symantec.com http://ungc-us.org/ Formal

Venezuela N/A Eduardo Caldera eduardo.caldera@undp.org http://www.pactoglobalvenezuela.org Emerging

ASIA/OCEANIA

Australia Matthew Tukaki Sarah Davidson secretariat@unglobalcompact.org.au http://www.unglobalcompact.org.au Formal

Bangladesh Farooq Sobhan Shahamin Zaman ceo@csrcentre-bd.org http://ungcbangladesh.org/ Formal

China Chengyu Fu Bin Han hanb98@sina.com http://www.gcchina.org.cn Formal

India Uddesh Kohli Pooran Pandey pooran.gcn@gmail.com http://www.gcnindia.org/ Formal

Indonesia Y.W. Junardy Budi Hartono budi@indonesiagcn.org N/A Formal

Japan Takeshi Miyamoto Yoshimi Ohno y.ohno@ungcjn.org http://www.ungcjn.org/index.html Formal

Korea, Republic of Chul-ki Ju Bumkyu (Peter) Chung gckorea@globalcompact.kr http://www.unglobalcompact.kr/ Formal

Malaysia Lin Lah Tan Lye Kwan Wong contact.gcln.malaysia@gmail.com N/A Formal

Maldives Hussain Jinan hussain.jinan@undp.org N/A Emerging

Mongolia Nergui Chuluunbat Nergui Chuluunbat nergui@mongolchamber.mn N/A Established

Myanmar Aung Thet aungtunthet@gmail.com N/A Emerging

Nepal Kush Joshi Nabina Shrestha nabina.shrestha@undp.org N/A Formal

Pakistan Ahsanullah Khan Fasih-ul-Karim Siddiqui globalcompactpakistan@gmail.com http://www.ungcpakistannetwork.com/ Formal

Philippines Caroline Pedragosa grace_pedragosa@yahoo.com N/A Emerging

Singapore Thomas Thomas Fion Tsang fion@csrsingapore.org http://www.csrsingapore.org/ Formal

Sri Lanka Sutheash Balasubramaniam Azam Bakeer Markar azam@aitkenspence.lk N/A Formal

Thailand N/A Walid Nagi nagi@un.org * N/A Emerging

Viet Nam Nguyen Quang Vinh Hoa Do dothuhoa82@gmail.com http://www.globalcompactvietnam.org/ Formal
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Bangladesh Farooq Sobhan Shahamin Zaman ceo@csrcentre-bd.org http://ungcbangladesh.org/ Formal

China Chengyu Fu Bin Han hanb98@sina.com http://www.gcchina.org.cn Formal

India Uddesh Kohli Pooran Pandey pooran.gcn@gmail.com http://www.gcnindia.org/ Formal

Indonesia Y.W. Junardy Budi Hartono budi@indonesiagcn.org N/A Formal

Japan Takeshi Miyamoto Yoshimi Ohno y.ohno@ungcjn.org http://www.ungcjn.org/index.html Formal

Korea, Republic of Chul-ki Ju Bumkyu (Peter) Chung gckorea@globalcompact.kr http://www.unglobalcompact.kr/ Formal

Malaysia Lin Lah Tan Lye Kwan Wong contact.gcln.malaysia@gmail.com N/A Formal

Maldives Hussain Jinan hussain.jinan@undp.org N/A Emerging

Mongolia Nergui Chuluunbat Nergui Chuluunbat nergui@mongolchamber.mn N/A Established

Myanmar Aung Thet aungtunthet@gmail.com N/A Emerging

Nepal Kush Joshi Nabina Shrestha nabina.shrestha@undp.org N/A Formal

Pakistan Ahsanullah Khan Fasih-ul-Karim Siddiqui globalcompactpakistan@gmail.com http://www.ungcpakistannetwork.com/ Formal

Philippines Caroline Pedragosa grace_pedragosa@yahoo.com N/A Emerging

Singapore Thomas Thomas Fion Tsang fion@csrsingapore.org http://www.csrsingapore.org/ Formal

Sri Lanka Sutheash Balasubramaniam Azam Bakeer Markar azam@aitkenspence.lk N/A Formal

Thailand N/A Walid Nagi nagi@un.org * N/A Emerging

Viet Nam Nguyen Quang Vinh Hoa Do dothuhoa82@gmail.com http://www.globalcompactvietnam.org/ Formal
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EUROPE 

Albania N/A Jorina Kadare Jorina.Kadare@undp.org http://www.undp.org.al Emerging

Armenia Andrew Coxshall Sevak Amalyan sevak.amalyan@undp.org http://www.globalcompact.am Formal

Austria Daniela Knieling Bettina Steinbrugger b.steinbrugger@respact.at http://www.unglobalcompact.at Formal

Azerbaijan Fuad Allahverdiyev Huseyn Huseynzade huseyn.huseynzade@undp.org N/A Formal

Belarus Janna Grinyuk Taisiya Yeletskikh eletskikh@tut.by http://www.globalcompact.by Formal

Belgium Iris Van der Veken Daniel Dargent daniel.dargent@diplobel.fed.be http://www.globalcompact.be/ Formal

Bosnia and Herzegovina Aida Daguda Emira Mesanovic emira.mesanovic@gmail.com http://www.odgovornost.ba Formal

Bulgaria Sasho Dontchev Marina Stefanova secretariat@unglobalcompact.bg http://www.unglobalcompact.bg/ Formal

Croatia Davor Majetic Maja Pokrovac maja.pokrovac@hup.hr http://unglobalcompact.undp.hr/ Established

Cyprus Salih Tunar Erel Cankan erel.cankan@gmail.com http://www.tcungc.org/ Established

Estonia N/A Liina Joller Liina.Joller@gmail.com N/A Emerging

France Conrad Eckenschwiller Aurelie Dubois a.dubois@pactemondial.org http://www.pactemondial.org Formal

Georgia Gia Gvaladze Konstantine Koridze k.koridze@amcham.ge http://www.globalcompact.ge/ Established

Germany Juergen Janssen Juergen Janssen juergen.janssen@giz.de http://www.globalcompact.de Formal

Greece Maria Alexiou Dimitris Papadopoulos diktio@csrhellas.gr http://www.globalcompactnetworkhellas.gr Formal

Hungary N/A Danica Viznerova danica.viznerova@undp.org N/A Established

Italy Marco Frey Alessia Sabbatino a.sabbatino@globalcompactnetwork.org http://www.globalcompactnetwork.org/ Formal

Kazakhstan N/A Ainur Baimyrza ainur.baimyrza@undp.org N/A Emerging

Kosovo N/A Lindita Daija lindita.daija@undp.org N/A Emerging

Latvia Liga Mengelsome Agnese Alksne agnese@lddk.lv N/A Emerging

Lithuania N/A Ieva Labanauskiene ieva.labanauskiene@undp.org N/A Established

Macedonia Goran Lazarevski Nikica Kusinikova konekt@konekt.org.mk N/A Formal

Moldova Eugeniu Josan Oleg Brinza oleg.brinza@undp.org http://www.globalcompact.md/ Established

Netherlands Andre van Heemstra Huib Klamer klamer@vno-ncw.nl http://www.gcnetherlands.nl Formal

Nordic Dorte Gram Nybroe Dorte Gram Nybroe dgny@di.dk http://www.gcnordic.net Formal

Poland Kamil Wyszkowski Lukasz Kolano lukasz.kolano@globalcompact.org.pl http://www.globalcompact.org.pl Formal

Portugal Mario Parra da Silva Patricia Rosa gcnp@globalcompact.com.pt http://www.globalcompact.com.pt/portal/ Formal

Russia Andrei Galaev Ekaterina Pushkareva ekaterina.pushkareva@undp.org Formal

Serbia Andrea Brbaklic Sanja Bunic globalni.dogovor@pks.rs http://www.unglobalcompact.rs/ Formal

Slovakia N/A Danica Viznerova danica.viznerova@undp.org Emerging

Slovenia Danica Purg Mojca Markizeti mojca.markizeti@iedc.si http://www.ungc-slovenia.si Established

Spain Angel Pes Isabel Garro isabelgarro@pactomundial.org http://www.pactomundial.org/ Formal

Switzerland Thomas Pletscher Nina Haelg info@unglobalcompact.ch http://www.unglobalcompact.ch/Seiten/default.aspx Formal

Turkey Yilmaz Arguden Deniz Ozturk ozturkd@un.org http://bmkisturkiye.org/ Formal

UK Chris Harrop Steve Kenzie secretariat@unglobalcompact.org.uk http://www.unglobalcompact.org.uk/ Formal

Ukraine Jock Mendoza-Wilson Anna Danylyuk anna.danylyuk@one.un.org http://www.globalcompact.org.ua/ Formal
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EUROPE 

Albania N/A Jorina Kadare Jorina.Kadare@undp.org http://www.undp.org.al Emerging

Armenia Andrew Coxshall Sevak Amalyan sevak.amalyan@undp.org http://www.globalcompact.am Formal

Austria Daniela Knieling Bettina Steinbrugger b.steinbrugger@respact.at http://www.unglobalcompact.at Formal

Azerbaijan Fuad Allahverdiyev Huseyn Huseynzade huseyn.huseynzade@undp.org N/A Formal

Belarus Janna Grinyuk Taisiya Yeletskikh eletskikh@tut.by http://www.globalcompact.by Formal

Belgium Iris Van der Veken Daniel Dargent daniel.dargent@diplobel.fed.be http://www.globalcompact.be/ Formal

Bosnia and Herzegovina Aida Daguda Emira Mesanovic emira.mesanovic@gmail.com http://www.odgovornost.ba Formal

Bulgaria Sasho Dontchev Marina Stefanova secretariat@unglobalcompact.bg http://www.unglobalcompact.bg/ Formal

Croatia Davor Majetic Maja Pokrovac maja.pokrovac@hup.hr http://unglobalcompact.undp.hr/ Established

Cyprus Salih Tunar Erel Cankan erel.cankan@gmail.com http://www.tcungc.org/ Established

Estonia N/A Liina Joller Liina.Joller@gmail.com N/A Emerging

France Conrad Eckenschwiller Aurelie Dubois a.dubois@pactemondial.org http://www.pactemondial.org Formal

Georgia Gia Gvaladze Konstantine Koridze k.koridze@amcham.ge http://www.globalcompact.ge/ Established

Germany Juergen Janssen Juergen Janssen juergen.janssen@giz.de http://www.globalcompact.de Formal

Greece Maria Alexiou Dimitris Papadopoulos diktio@csrhellas.gr http://www.globalcompactnetworkhellas.gr Formal

Hungary N/A Danica Viznerova danica.viznerova@undp.org N/A Established

Italy Marco Frey Alessia Sabbatino a.sabbatino@globalcompactnetwork.org http://www.globalcompactnetwork.org/ Formal

Kazakhstan N/A Ainur Baimyrza ainur.baimyrza@undp.org N/A Emerging

Kosovo N/A Lindita Daija lindita.daija@undp.org N/A Emerging

Latvia Liga Mengelsome Agnese Alksne agnese@lddk.lv N/A Emerging

Lithuania N/A Ieva Labanauskiene ieva.labanauskiene@undp.org N/A Established

Macedonia Goran Lazarevski Nikica Kusinikova konekt@konekt.org.mk N/A Formal

Moldova Eugeniu Josan Oleg Brinza oleg.brinza@undp.org http://www.globalcompact.md/ Established

Netherlands Andre van Heemstra Huib Klamer klamer@vno-ncw.nl http://www.gcnetherlands.nl Formal

Nordic Dorte Gram Nybroe Dorte Gram Nybroe dgny@di.dk http://www.gcnordic.net Formal

Poland Kamil Wyszkowski Lukasz Kolano lukasz.kolano@globalcompact.org.pl http://www.globalcompact.org.pl Formal

Portugal Mario Parra da Silva Patricia Rosa gcnp@globalcompact.com.pt http://www.globalcompact.com.pt/portal/ Formal

Russia Andrei Galaev Ekaterina Pushkareva ekaterina.pushkareva@undp.org Formal

Serbia Andrea Brbaklic Sanja Bunic globalni.dogovor@pks.rs http://www.unglobalcompact.rs/ Formal

Slovakia N/A Danica Viznerova danica.viznerova@undp.org Emerging

Slovenia Danica Purg Mojca Markizeti mojca.markizeti@iedc.si http://www.ungc-slovenia.si Established

Spain Angel Pes Isabel Garro isabelgarro@pactomundial.org http://www.pactomundial.org/ Formal

Switzerland Thomas Pletscher Nina Haelg info@unglobalcompact.ch http://www.unglobalcompact.ch/Seiten/default.aspx Formal

Turkey Yilmaz Arguden Deniz Ozturk ozturkd@un.org http://bmkisturkiye.org/ Formal

UK Chris Harrop Steve Kenzie secretariat@unglobalcompact.org.uk http://www.unglobalcompact.org.uk/ Formal

Ukraine Jock Mendoza-Wilson Anna Danylyuk anna.danylyuk@one.un.org http://www.globalcompact.org.ua/ Formal
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MENA

Egypt Youssef Mansour Sherine El Shorbagi sshorbagi@ecrc.org.eg http://www.ecrc.org.eg/GC.aspx Formal

Gulf States Habiba Al Marashi Habiba Al Marashi eeg@emirates.net.ae N/A Formal

Iran N/A Walid Nagi nagi@un.org * N/A Emerging

Iraq Hameed Alhilli Arouna Roshanian arouna.roshanian@undp.org http://www.ungc-iraq.org Formal

Israel N/A Momo Mahadav momo@maala.org.il http://www.maala.org.il Emerging

Jordan N/A Farah Al-Azab farah.alazab@undp.org N/A Emerging

Lebanon N/A Gaelle Kibranian gaelle.kibranian@undp.org N/A Emerging

Morocco N/A Walid Nagi nagi@un.org * http://www.pactemondialmaroc.org/ Emerging

Syria N/A Rana Al Ahmad rana.ahmad@undpprojects.sy http://www.unglobalcompactsyria.org Formal

Tunisia N/A Mohammed Ennaceur med.ennaceur@gnet.tn N/A Emerging

AFRICA

Cameroon N/A Walid Nagi nagi@un.org * N/A Emerging

Cote d Ivoire Guy M’Bengue Gerard Amangoua eldino53@yahoo.fr N/A Formal

Equatorial Guinea N/A Leo Heileman Leo.Heileman@undp.org N/A Emerging

Ghana Toni Aubynn Kofi Anyemedu kofi.anyemedu@unglobalcompactghana.com http://www.unglobalcompactghana.com Formal

Kenya Maina Betty Geoffrey Korir geoffrey.korir@kam.co.ke http://www.globalcompact.or.ke Formal

Madagascar N/A Hasina Ramarson hasina.ramarson@undp.org N/A Emerging

Malawi N/A Daisy Kambalame daisy@globemw.net N/A Established

Mauritius Azad Jeetun Vishal Ragoobur v.ragoobur@mef-online.org N/A Emerging

Mozambique N/A Nurdine Sale Nurdine.Sale@undp.org http://www.undp.org.mz/ Established

Namibia Timothy Parkhouse Thomas Weber thomas.weber@giz.de http://www.globalcompactnamibia.org Formal

Nigeria Frank Nweke Jr. Innocent Azih innoazi@yahoo.com N/A Formal

Senegal Katy Tall Katy Tall katy.tall@infogest.sn N/A Established

South Africa Achieng Ojwang Candice Wakefield wakefield.candice@nbi.org.za http://www.unglobalcompact.org.za Formal

Sudan Mohamed Abdala Ali Elkafi Nasser Bur Mohamed bur@eltahirandbur.com N/A Emerging

Uganda Martin Kasekende Shaffi Manafa shaffi79@yahoo.co.uk N/A Established

Zambia Larry Kalala Rosario Fundanga rosariofundanga@hotmail.com N/A Established

Zimbabwe Abrahham Jacob Abrahham Jacob ajacob@emcoz.co.zw N/A Emerging

* As these Local Networks are still in the early stages of development, no formal contact person has been assigned. 
For information on this Local Network, please contact Walid Nagi, Head - Local Networks.
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MENA

Egypt Youssef Mansour Sherine El Shorbagi sshorbagi@ecrc.org.eg http://www.ecrc.org.eg/GC.aspx Formal

Gulf States Habiba Al Marashi Habiba Al Marashi eeg@emirates.net.ae N/A Formal

Iran N/A Walid Nagi nagi@un.org * N/A Emerging

Iraq Hameed Alhilli Arouna Roshanian arouna.roshanian@undp.org http://www.ungc-iraq.org Formal

Israel N/A Momo Mahadav momo@maala.org.il http://www.maala.org.il Emerging

Jordan N/A Farah Al-Azab farah.alazab@undp.org N/A Emerging

Lebanon N/A Gaelle Kibranian gaelle.kibranian@undp.org N/A Emerging

Morocco N/A Walid Nagi nagi@un.org * http://www.pactemondialmaroc.org/ Emerging

Syria N/A Rana Al Ahmad rana.ahmad@undpprojects.sy http://www.unglobalcompactsyria.org Formal

Tunisia N/A Mohammed Ennaceur med.ennaceur@gnet.tn N/A Emerging

AFRICA

Cameroon N/A Walid Nagi nagi@un.org * N/A Emerging

Cote d Ivoire Guy M’Bengue Gerard Amangoua eldino53@yahoo.fr N/A Formal

Equatorial Guinea N/A Leo Heileman Leo.Heileman@undp.org N/A Emerging

Ghana Toni Aubynn Kofi Anyemedu kofi.anyemedu@unglobalcompactghana.com http://www.unglobalcompactghana.com Formal

Kenya Maina Betty Geoffrey Korir geoffrey.korir@kam.co.ke http://www.globalcompact.or.ke Formal

Madagascar N/A Hasina Ramarson hasina.ramarson@undp.org N/A Emerging

Malawi N/A Daisy Kambalame daisy@globemw.net N/A Established

Mauritius Azad Jeetun Vishal Ragoobur v.ragoobur@mef-online.org N/A Emerging

Mozambique N/A Nurdine Sale Nurdine.Sale@undp.org http://www.undp.org.mz/ Established

Namibia Timothy Parkhouse Thomas Weber thomas.weber@giz.de http://www.globalcompactnamibia.org Formal

Nigeria Frank Nweke Jr. Innocent Azih innoazi@yahoo.com N/A Formal

Senegal Katy Tall Katy Tall katy.tall@infogest.sn N/A Established

South Africa Achieng Ojwang Candice Wakefield wakefield.candice@nbi.org.za http://www.unglobalcompact.org.za Formal

Sudan Mohamed Abdala Ali Elkafi Nasser Bur Mohamed bur@eltahirandbur.com N/A Emerging

Uganda Martin Kasekende Shaffi Manafa shaffi79@yahoo.co.uk N/A Established

Zambia Larry Kalala Rosario Fundanga rosariofundanga@hotmail.com N/A Established

Zimbabwe Abrahham Jacob Abrahham Jacob ajacob@emcoz.co.zw N/A Emerging
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Human rights

Businesses should support and respect the protection of
internationally proclaimed human rights; and
make sure that they are not complicit in human rights abuses.

Labour

Businesses should uphold the freedom of association and the
effective recognition of the right to collective bargaining;
the elimination of all forms of forced and compulsory labour;
the effective abolition of child labour; and
the elimination of discrimination in respect of employment
and occupation.

Environment

Businesses should support a precautionary approach to 
environmental challenges;
undertake initiatives to promote greater environmental 
responsibility; and
encourage the development and diffusion of 
environmentally friendly technologies.

Anti-corruption

Businesses should work against corruption in all its forms,
including extortion and bribery.
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